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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

MAHARANA PARTAP COLLECE (FOR WOVEN)

Name of the head of the Institution Dr Asha Garg
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01168222792
Mobile no. 9416167565

Registered Email

np. col l ege@edi ffrmai |l . com

Alternate Email

np. col | ege@nai | . com

Address MAHARANA PARTAP COLLEGE FOR WOVEN MANDI
DABWAL |

City/Town Mandi dabwal i

State/UT Har yana

Pincode 125104




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Poonam Wadhwa

Phone no/Alternate Phone no.

01668222792

Mobile no.

9416167565

Registered Email

np. col l ege@edi ffmail.com

Alternate Email

np. col | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://npcol |l egewonen. com AQAR. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. npcol | egewonen. con’ News. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B+ 75.5 2003 21- Mar - 2003 21- Mar - 2008
6. Date of Establishment of IQAC 12- Dec- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

O gani sed Akhand Ranmayana
Pat h

20- Jul - 2015 250



http://mpcollegewomen.com/AQAR.aspx
http://www.mpcollegewomen.com/News.aspx

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest No
NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !'!!

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To pronpte spirituality anbngst students organi sed Akhand Ranayan Path from
20.7.2015 to 21.7.2015 and daily norning prayers. 2. Introduced students’
mentoring systemfrom July 2015 onwards for strengthening the bond between
teacher and students. 3. To nurture the relationship between nan and nature,
students were encouraged to participate in Van Mahostava and pl antati on on

di fferent occasions. 4. | QAC encouraged faculty nenbers to attend the orientation
course, semnars, conferences and publishing national and international research
papers and perusal of research. 5. I1QAC with the help of faculty nenbers

organi sed various conpetitions on social issues such as “Beti Bachao, Beti Padao”
and “Road safety and Traffic Rules”.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To enhance spiritualism 1) Organi sed Akhand Ramayana Path from



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11111_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11111_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11111_Contribution.xlsx

20.7.2015 to 21.7.2015 2) Organi sed
Morni ng Prayers daily

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing body of the institution 21- Mar-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 30- Sep- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al'l the academ c activities and the
adm ni strative operations are supported
by managenent infornmation system
Al nost all the activities in the
col | ege have successfully been
autormated for the efficient operations.
The follow ng activities have
efficiently been autonated through
Esystem 1) Coll ege website: Through
the website every kind of information
i ke adm ssion schedul e, acadenic
cal endars, Govt. hel pline nunbers,
daily activities news, information
regardi ng courses and syllabi etc.is
di ssem nated. 2) Accounts: Summary,
| edgers, bal ance sheet including
expenses and incone etc. are naintained
3) Leave Record: Al the faculty
menbers of the college may apply for
all types of |eaves, which elimnate
paperwor k or manual intervention.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11111_Quality.xlsx

words

- The coll ege has a well defined systemfor curriculumdelivery and
docunent ation. The syllabus is planned by the affiliation university CDLU
SIRSA. The curriculum delivery is planned through acadeni c cal endar before the
comrencenent of regular classes. Preparation of tinme table and distribution of
wor kl oad i s done before hand. Every departnent is whole heartedly devoted in
i npl ementing academ ¢ and co-curriculumactivities to enrich the |earning
process. (All commttee activities and departnental events are upl oaded online
to facilitate effective docunentation).To clarify the topic and concepts
related to syllabus the teachers discuss with the students and provide themthe
rel evant current information .For brainstormng of the students ,they are
encouraged to ask questions .To get inmedi ate feedback teachers al so ask
gquestions fromthem Teachers also provide the opportunity to students to share
their views on the topics included in their syllabi through assignnents, group
di scussi ons, sem nars, debate and active participation in the class. Teachers
al so guide students to refer the prescribed text books of renowned authors. The
pl anni ng of assignnments and class tests is done in such a manner that it
provi des conprehensi ve coverage of the syllabi and proper evaluation of the
students. Qur institution has a well equipped library with the |atest books for
curriculumdelivery. Teachers Co-ordinate with the librarian to ensure the
availability of the ensure the availability of the required books. Teachers are
encouraged to attend EDP Programmed. In a nutshell the scholarly and efficient
teachers of our college are zestfully engaged in inparting education to
students in their respective fields.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

Nill

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl ni | Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institution has formal mechanismto obtain feedback fromdifferent

st akeorders. The col |l ege has designed different feedback fornms to be duly
filled by all the stakehol ders. Students’ feedback forns are duly filled by
final year students for the overall assessnment of college, teaching program
infrastructure and co-curricular activities etc. Students’ feedback is also
gathered through informal interaction of Principal with students as well as
during classroominteractions. Students’feedback is evaluated by | QAC and

di scussed with Principal for the betternment of the institution. If any
grievance or the corrective action is required, the appropriate depart nent
takes necessary initiatives and proposes corrective actions to the Principal
Teachers’ feedback is also collected regarding curricul umdelivery, use of
library and infrastructure . Teachers have freedomto give their feedback on
the above said issues as well as current issues to the Head of the Departnent
Princi pal and to Parent Devel opmentin the university when they are invited to
develop , review and revise curriculum The students and teachers feedback is
taken into account conprehensively by the Principal and | QAC . This nachani sm
hel ps to decide and chart out new prograns for the inprovenent of the coll ege.
Formal feedback is collected fromthe alumi of the college. They actively
participate in the activities of the college. They are being invited on the
functions of the college . They share their experiences and suggestions, it
wor ks as an instrunent for career counseling , placenent and a guide for their
upcom ng |life. Feedback from parents is obtained on feedback perfornma . Apart
fromit, they also provide feedback whenever they visit college as invitees and
at admi ssion tine. Feedback from enployer is sought on curricular delivery,

i ncul cati ons of conmunications skills, noral and ethical values and extra
curricular activities offered by the institution. These practices have

strengt hened the bond between stakehol ders and the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Gen (Hindi/En 160 65 57
glish)(self-




fi nanced)
BCom Gen 240 190 183
BA Gen 900 450 391
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 574 57 16 Nill 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 3 1 1 0 1

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system has been introduced for establishing a better and effective relationship
between student and teacher. All teachers work as mentors for students allotted to them. The students must feel
to confide in their mentors. The mentors also continuously monitor, council and guide students in educational
and personal matter. This is a continuous process till the end of academic career of student. The aim of student
mentor-ship is to enhance students academic performance and attendance, to monitor the students regularity
and discipline. Monthly meetings are arranged by mentors for their mentee in each semester. significant
improvement in the teacher — student relationship is observed due to the meetings organized by the mentors.
Mentors are expected to offer guidance and counselling as and when they required. During this program
students learn about professional guidance, career advancement, self-employment, and morale, honesty,
integrity required for career growth. This system has been useful in identifying slow and advanced learner .
There was good improvement in student-teacher relationship between mentor and student. The attendance
percentage of the students has increased to greater extend. In nutshell , this system proves fruitful in the overall

development of the students in our college.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

631

28

1:

23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

16

7

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11111_Demand_ratio_1623647154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11111_ict_tools_1626936627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11111_e_resource_1626936635.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 Dr. Poonam Wadhwa Associ at e Senior Citizens
Pr of essor wel fare Associ ation
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VA Gen Even 25/ 04/ 2016 08/ 08/ 2016

BCom Gen Even 25/ 04/ 2016 22/ 07/ 2016

BA Cener al Even 25/ 04/ 2016 30/ 07/ 2016

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution adheres to the acadenic cal endar including for the conduct of
continuous Internal Evaluation (CIE). Continuous |Internal Evaluation of the
students in our college is adjudged by a well planned and structured mechani sm
On the outset of every academi c session students are briefed through norning-
assenbly about the continuous internal evaluation process by the Principal. A
the teachers also informthe students the entire process of CIE in their
respective classes. The criteria for evaluation are regular class tests, one
full syllabus test, two assignnments and class attendance. To fulfill the
attendance criterion the students remain regular in the class. The teachers
al so nonitor students’ performance by class di scussions and queries raised hy
students. C ass tests and assignnments help the students to prepare for senester
exams. This practice nmakes them participative in class and ensures the quick
and regul ar feedback of their performance. For eval uation purpose teachers al so
raise quarries on the topic to get feedback and participation of students. In
the process of CIE regular tests are given to the students. After the
eval uati on of class tests, the answer-sheets are shown to students with
i nstructions and suggestions. The students can cone to know their weakness and
they can inprove accordingly. If, they find any di screpancies and they express
any grievance regarding the evaluation the sane is redressed i Mmedi ately. A
time bound schedule is followed for this purpose. The students who are not able
to take the exanination due to nedical or any other genuine reason are given
anot her chance on their request for the sane. Another reforminitiated is that
if there is any change in schedul e or nethod of evaluation that is imediately
notified to the students. Thus reforns in ClIE prove fruitful by making our
students disciplined, regular in studies and getting through exam nation
successfully as well.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to Acadeni c Cal endar prepared according to the Cal endar
provided by C.D.L.U., Sirsa. Every year Acadenic cal endar is prepared before
t he comrencenent of regular classes for the snooth functioning. This ensures
that curriculumis enriched through related activities |ike guest |ectures,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11111_Evaluation_1626937681.xlsx

extension lectures and talk of socially renowned persons incorporating the
| atest topics and skills required by the students. For the academ c session
academ c calendar is prepared with the co-ordination of |1 QAC and foll owed for
t he conduct of exam nation and other activities. Teaching schedul es are pl anned
by each departnent for odd and even senesters respectively. Tine-Table is
prepared by tinme-table conmttee specially constituted for this purpose. For
i nternal eval uation purpose regular class tests and one full syllabus test are
organi zed by all the teachers individually. Exam nation Conmittee organi zes the
exans at the end of each senester scheduled by C.D.L.U, Sirsa. For this
pur pose, date sheet and notices are circul ated anongst students and teachers
wel | in advance and di spl ayed on the notice boards. This conmttee al so hel ps
in preparations of seating plan and ot her arrangenents to conduct the exans
snoot hly. Academ ¢ cal endar consi sting acadenic as well as planned extral/ Co-
curricular activities is being uploaded on the coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. npcol | egewonren. com Cour ses. aspx#
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA Gen 132 109 82.57
UG BCom Gen 58 49 85
PG ENG) MA Gen 6 5 83.3
PG Hi ndi) VA Cen 21 21 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http:// npcol |l egewonren. com FeedbackFor m aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 0 0 0
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L



http://www.mpcollegewomen.com/Courses.aspx#
http://mpcollegewomen.com/FeedbackForm.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11111_Research_Fund_1625461808.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI LL 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mat hemat i cs 4 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 1
H story 1
Punj abi 2
Engli sh 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11111_Awards_won_1625461830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11111_Incubation_centres_1625461849.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11111_journals_notified_on_UGC_1622702095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11111_Books_and_Chapters_1624101097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11111_Bibliometrics_1625462530.xlsx

NI L NI L NI L Nill Ni Il Nill Nil I
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 0 1 0 0
nar s/ Wor kshops
Present ed 6 27 0 0
papers
Resour ce 0 2 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Pol i o canpai gn

Intensified Pul se
Pol i o | mruni sati on

2

47

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Yoga day M ni stry of yoga asans 18 380
cel ebration Ayush wer e taught to
t he students by
surya
foundati on
Road safety Depart nment of witten quiz 4 30
and traffic hi gher educati o |conpetition was
rul es n, Har yana or gani sed
Road safety Depart nment of Chart making 4 20
and traffic hi gher educati o |conpetition was
rul es n, Har yana or gani sed
Road safety Depart nment of Sl ogan 4 30
and traffic hi gher educatio witing
rul es n, Har yana conpetition was
or gani sed



https://assessmentonline.naac.gov.in/public/Postacc/Index/11111_Index_1625463481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11111_Faculty_participation_1625464380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11111_Extension_1626414597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11111_Awards_for_extension_1626415009.xlsx

Beti padhao M ni stry of On beti 4 36
beti bacho worren and child padhao beti
devel opnent bachao essay
witing
conpetition was
organi sed
Beti padhao M nistry of On beti 4 45
beti bacho wonen and child padhao beti
devel oprent bachao speech
conpetition was
organi sed
Beti padhao M ni stry of On beti 4 40
beti bacho wonen and child padhao beti
devel opnent bachao sl ogan
witing was
or gani sed
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI LL

NA Nill

Nill

NiTl

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

150000

150000

4.1.2 — Details of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11111_Students_in_extension_1626415842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11111_Collab_activities_1625465354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11111_Linkages_1625465695.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11111_MoU_1625466045.xlsx

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11750 1116250 200 23000 11950 1139250
Books
7760 892400 104 15600 7864 908000
Ref er ence
Books
Journal s 0 0 Nill 0 0
CD & 320 6400 20 400 340 6800
Vi deo
O hers(s 20 19200 2 1920 22 21120
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 2 1 0 0 13 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 20 2 1 0 0 13 50 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11111_augmentation_details_1623998659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11111_Library_1624000260.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

PPTs

http://npcol | egewonen. com Subj ect Mat er i
al . aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 100000 150000 150000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai nt enance of library, computers, classroons and playground i s done by
t he various mai ntenance commttees. Laboratories of Hone Science departnent are
mai nt ai ned by Lab Technician and Teacher —in- charge. The requirenent for books
and magazi nes is taken from concerned Teachers/departnments. The Principa
approves the finalized list. The inportant news cuttings and notices are pasted
on the flannel board fixed in the library. An identity cumlibrary card is
issued to all the students to get the facilities of library. No dues slip duly
signed by the librarian is mandatory for the students before commencenent of
the University exans to ensure the return of the issued books. For devel oping
newspaper reading habits in students newspaper stands are placed in library and
col l ege canmpus. All the issues related to library are resolved by Library
Advi sory Conmttee. There is one conpul sory conputer Education commttee. This
Conmittee coordi nates the work of conputer education. Al the conputers are
connected with Internet via W-Fi. For the maintenance and repair of IT
infrastructure |like conputer, internet facilities with W-Fi and projects,
outsourcing is done. For the upkeep and mai ntenance of infrastructure the
col l ege has various comittees. The inprovenent and nai nt enance of water
Purifiers, generators, plunbing and other electric gadgets has al so done
t hrough vari ous conmmittees. Annual stock —checking of furniture and fixtures is
done for the verification and mai ntenance to upkeep the playground of the
col l ege. A gardener is enployed on Contractual basis.

http://mpcollegewomen.com/Labs.aspx#

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources



http://mpcollegewomen.com/SubjectMaterial.aspx
http://mpcollegewomen.com/SubjectMaterial.aspx
http://mpcollegewomen.com/Labs.aspx#

a) Nati onal SC/ BC/ Mari tori ous 167 744360
167
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Conpul sory

10/ 08/ 2015

242

M P Col | ege for
wonen Mandi dabwal i

conput er course for
B.A B.Com 1st 1

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 Car eer Ni Il 85 Nill Nill
cousel I'i ng
aptitude
Test by M.
Soni
Goyal (I'1'M A
hemadabad( Mo
b.
9023333030
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11111_Scholarships_1624596633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11111_Development_Schemes_1623477425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11111_Guidance_1624596653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11111_Placement_1624596869.xlsx

higher education
2016 65 M P B. A B. Com C.D. L. U, M Com B. ed
Col | ege for Sirsa KUK , M A, Msc
worren Mandi (Mat hs)
dabwal i
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

19 Col l ege level inter 95
col |l ege | evel

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Nl Nat i onal Nl Nl Ni |l Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2 The aimof our college is enmpowering the female through quality
education. To achieve this aimstudents are facilitated to give their
representation by participating in co-curricular, extracurricular and
adm ni strative activities . Qur college students participate in nunber of
activities at institutional |level and societal level. Many activities are
executed by active participation of the students as they are involved in
various conmittees and clubs . They regularly give suggestions and thensel ves
work also to pronote the picture of the college. Students represent college by
actively participating in ECO club, Road Safety Cub, Anti —Ragging Committee
and NSS. They represent college by doing activities under these comittees and
Cl ubs. Various other activities like sports and cultural events, Tree
Pl antati on, Swachhta Abhiyan in the college celebration of National days and
Festivals ensure the participation of the students. Apart fromthese
activities, our students participate in social |evel activities like
participation in pulse polio conpagin, awareness of voting rights in
soci etythrough activity of voter literacy club and filling the formno
6(maki ng voter card) of college students. literacy club cel ebration of Mharaja
Aggar si an Jayanti at Aggarwal Dharanshal a functions organi zed by senior citizen
associ ation and Public functions cel ebrated on the occasi on of independence Day
and Republic Day at sports stadi um conpl ex, Mandi Dabwali. Mre over coll ege
magzi ne has student editor for its each section. Studnets enthusiastically
participate in statutory comrttees like | QA and grievances Redressal
conmittee. At the comrencenent of every session during Student induction



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11111_Progression_1628655641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11111_Activities_Organised_1623475391.xlsx

program they are convinced how they can develop their personality by
participating in various commttees related to co-curricular, extracurricul ar
to and administrative | evel

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The college follows the policy of decentralization and the governing body
del egates all the acadeni ¢ and non-acadeni ¢ deci sion based on the policy to the
coll ege committee headed by the principal. The head of the institution
fornmul ates various working conmittees and entrust the inplenentation through
these conmittees. 2. The various comrittees coordi nate and nanage the day to
day activities, and al so keep a track of co-curricular activities and extra
activities in the college. OGher units of the college like sports, NSS, library
etc., have their autonomy under the guidance of these various comrttees and
associ ations. Students are also involved fromvarious departnents in the
i nternal working systemof the college

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The institution has well maintained
Infrastructure / Instrunmentation library. There are around 22500 books

of various subjects. W have separate
al mrahs for religious books.
Infrastructure is very good. Lighting
facility is well naintained. Fans are
in working conditions. There is a very
soot hi ng environnment. Newspapers,
Journal s and Magazi nes are wel |
mai nt ai ned.

Research and Devel opnent Al'l the faculty nmenbers of the
institute have access to well -equi pped
computer | aboratories with adequate
infrastructural facilities to carry out




the research projects. The institute
has internet facilities for fast access
to online resources. The faculty
menbers are encouraged to publish their
research contributions in various
Nati onal International Journals and
conferences. The institute notivates
the faculty nenbers to attend research-
oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. The
Institute encourages faculty nenbers to
pursue Ph.D progranmes in reputed
uni versities.

Curri cul um Devel opnent

Maharana Partap College is affiliated
to CDLU, Sirsa and follows the
curriculum and syl | abus prescribed by
the University for all its Courses.
Affiliated Institutions are not allowed
to design their own curriculum Rather,
after every 5 to 6 years, University
revi ses their syll abui.

Adm ssion of Students

for increasing adm ssions in the
col l ege, menbers of the teaching staff
visits the local schools and the
school s of nearby villages and
encourage themto take admi ssion in the
institution

Exam nati on and Eval uati on

There is two unit tests to be
conducted in a senester by the
institution and at the end of senester
End Term Exami nation is conducted by
University, which is a centralized
process nmanaged by University. The
institution follows a disciplined
strategy for evaluating its students,
whi ch includes Continuous eval uati on,
i s done through class tests,
assignnents, and presentations.

Teachi ng and Learni ng

Qur Institution follows a holistic
approach for growth and devel opnent of
students, our teaching and | earning
met hodol ogy i ncl udes brainstormn ng
sessions, presentations, quizzes,
inquiry learning, hands on activities
etc. W provide adequate
infrastructural facilities for teaching
| earning. W have well qualified and
experienced faculty nenbers. W provide
Conmput er Laboratories with |atest
configuration hardware and software. W
have concept of nentoring to provide
speci al care for students who are
consi dered as slow | earners. Each
faculty nentor has a group of 15-20
students whose overall growth and




devel opnment is continuously nonitored
to faculty and their problens are
di scussed. Education is a never-ending
process, hence our faculty nenbers are
notivated to join Orientation
Programe, Refreshers Courses,

Wor kshops and FDPs to upgrade their
skills and constantly be in the process
of learning so that they can percol ate
the benefits of their updated know edge
and skills to students. W notivate our

faculty nmenbers to pursue higher
studi es we encourage our faculty
menbers to use innovative teaching
met hodol ogi es. Internet facility is
provi ded for the students and faculty
Merber s

Human Resour ce Managenent

The institute strictly believes in
the nmotto of team building and
col l ective decision nmaking. The
Institute organi zes various orientation
and enrichnment programmes for faculty
menbers for upgrading their skills in
the | atest technol ogy. Sal ary, pay-
scal e and increnents are given to staff
menbers as per CGovernnent norns which
| ead to enpl oyee satisfaction.
Institute grants Casual |eave, Duty
Leave and earned |l eave, maternity | eave
as perm ssible by Haryana Govt. norns
to its teaching and non-Teaching staff.
The institution provides special Leave
for pursuing higher studies, attending
enri chment
cour ses/ sem nar s/ conf erences/ wor kshops
and exam duties. The faculty and staff
menbers are entitled to avail sunmer
and wi nter vacations as per guidelines
of the University. Qur institution has
Bi ometric and CCTV facilities which are
used for human resource managenent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Admi ni stration has been partially
computerized as part of the
digitalization Programme in Coll ege.
Internet facility is available in the
whol e canmpus. Bio-netric machine is
al so there in canpus for the attendance
of regul ar teaching and non-teaching
staff. Instructions to the nmenbers of
teaching and non-teaching staff are
provided on E-mail. The information
related to the functioning of the
coll ege is avail able on website.




Fi nance and Accounts

Al l

financi al

are conputer

records are maintai ned
in the software Tally. Sal ary,

schol arshi p and ot her adni ssion fee all

i zed.

Exam nati on

The Exam nation Branch is used to
conputerized system for
record of evaluation and i nternal

preparing

assessnent.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl NI Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

pronoted for
devel opnent

prograns and
hi gher educati on.

sel f-

2.

Non-t eachi ng staff
(fourth class) on speci al
Cccasion like Diwali,

hol der s
and

academ cs.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 12/ 05/ 2016 08/ 06/ 2016 28
cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Faculty nenbers are Speci al incentives to Medal s and cash prizes

are awarded to nerit

in sports and
| ndust ri al



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11111_Training_Programmes_1623646010.xlsx

Various | eaves avail abl e Lohri etc. trips are organi zed and

to teaching and non- various activities,
teaching staff are casual training sessions are
| eave, Earned Leaves, conducted for their
nmedi cal | eave and overal | inprovenent.
maternity | eave as per Regul ar interaction with
Haryana Govt. norns. 3. parents is done to ensure
Fees install nents schene a coordinated effort for
for wards of staff. 4. the welfare of the
Enpl oyee Provi dent Fund students.

for teaching and non-

teaching staff. 5.

Wt hdrawal of non-
ref undabl e anmount /| oan
from provident funds in
service by teaching and
Non-teaching Staff. 6.

Avai l ability of
acconmodat i on for
teachi ng and non-teaching
staff. 7. Internet
facility is also
available in the college
campus. 8. Duty | eaves
for attending sem nars,
conferences Orientation
and refresher courses

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a nechanismfor internal and external audit. In our
institution, internal audit is ongoing continuous process. In addition to this,
external audit is being done every year to verify and certify the entire income

and expenditure of the institution every year. There is a Financial Committee
under the head “Bursar” which have permanently do a thorough check and
verification of all vouchers of the transactions that are carried out in each
financial year. Likewi se, an external audit is also carried out on an
el aborate. So far there have been no mgjor findings /objections.The Institute
regularly follows internal and external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nmenbers of governing 1414971 5 share of salary and
Body CGeneral Mai ntenance

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Acadeni c Yes | nspecti ng Yes | QAC, Head of
Commi ttee of t he Departnents
CDLU, Sirsa
Adm ni strative Yes DGHE, Yes | QAC ,
Panchkul a , Princi pal, and
Har yana. Cover ni ng Body.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Principal and teachers are accessible to the Parents for any di scussion and

f eedback. The parents of the new entrants are encouraged to visit the college

for interaction with the Principal and the faculty nenbers. Parents are al so
i nvited on annual day function of the college.

6.5.3 — Development programmes for support staff (at least three)

G fts on Various festivals. Fee Concession for the ward of staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Regul ar health check-up canps in college to ensure the well-being of the
enpl oyees. More open interactive and progress oriented organizational culture.
The nunber of Faculty Menbers increased in all streans by addi ng new Teachi ng

Staff on regular as well as contractual basis.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2015 Nill Nill Nill Nill Nill

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tutori al 25/ 02/ 2016 25/ 02/ 2016 460 0

Lecture on "
| mportance of
Physi cal
Fi t ness”

Essay Witing 31/ 03/ 2016 31/ 03/ 2016 250 0
Conpetition on
" Wonen
Educati on,
Moral Val ues




and Harnms of
Excessi ve use
of Mobil e Phone

\ Speech 11/ 08/ 2016 11/ 08/ 2016 250 0

Conpetition on
" Beti Bachao
Beti Padhao"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution is very conscious about generating |ess waste and recycling it
by passing it through a systemthat enables the used naterial to be re- used,
ensuring that fewer natural resources are consuned. Environnmental consciousness
is enbodied in the heart of college. The rich greenery is maintained and
accunul ated through tree plantations from NSS/ G eenery conmttee etc. every
year which is the predom nant notive of the managenent to maintain the pristine
purity and beauty of the college and also to provide a congeni al atnosphere for
t he academ ¢ and non-academi c pursuits. The coll ege accorded nore inportance to
the use of lighting systemthat are nade up by using renewabl e resources.
Maxi mum percentage of the requirement in relation to lighting in the college is
met out through LED |lightning system

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 19/ 01/ 2 3 Polio | nt ensi 40
016 Canpai gn fied
i munity
2016 1 1 28/ 02/ 2 3 Polio | nt ensi 40
016 Canpai gn fied
i muni ty
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

15/ 06/ 2016

The col | ege prospectus
is the code of conduct

for different
st akehol ders. The
prospectus is published



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11111_Inclusion_1625298981.xlsx

every year few days
before the conmencenent
of the adm ssion
procedure. The m ssion
and vision of the
institution is included
in this docunent. it
prescri bes coll ege
adherence to the code of
conduct and some of the
basi ¢ human val ues to
mai ntai n m ni num st andar d
of hi gher education
system The mi ssion and
vision of the college are
included in the very
first section of this
handbook of the coll ege.
The prescriptions for
educati ng and enpoweri ng
young wonen are nentioned
and | aid down clearly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Van Mahot sav 12/ 08/ 2015 12/ 08/ 2015 60
| ndependence Day 15/ 08/ 2015 15/ 08/ 2015 300
Cel ebration
Sadbhavna Di was 20/ 08/ 2015 20/ 08/ 2015 450
Gandhi Jayanti 03/ 10/ 2015 03/ 10/ 2015 420
Sl ogan and Chart 15/10/ 2015 15/10/ 2015 30
Maki ng Conpetition
on Road Safety and
Traffic Rul es
Vot ers Day 25/ 01/ 2016 25/ 01/ 2016 390
Cel ebration
Republ i c Day 26/ 01/ 2016 26/ 01/ 2016 420
Cel ebration
Yoga Day 21/ 06/ 2016 21/ 06/ 2016 400
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The waste generated in the canpus wappers, glass, papers, plastic etc are sent
for recycling to external agencies through nunicipal community. The Institute
has its own conpositing pit, which turns organic waste into conpost. It is
designed to take in a huge volunme of dry |eaves. Dry | eaves conpact up to the
80 of their original volune and the resulting conposed occupies just 20 of the
total quantity. Except to it, leaf litter is allowed to deconpose
systematically over a period of tine, to be used as manure in garden for
veget ati on and garden proceeds. This |eaf conposting is being done in an
encl osure designed especially for this purpose. It is done by sweeping the dry
| eaves into the piles in this enclosure and | eave then undistributed. After
rain, nature do its work and transfer theminto fragrant, fertile and free



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11111_promotion_activities_1624295003.xlsx

manual for our garden.

Solid waste is collected fromthe classroons, corridors and grounds each
nor ni ng by the sweepers in the separate contai ner and assenbl ed at the waste
yard marked as garbage collection pit at the extrene end of the canpus. Here

the dry waste including paper, plastics etc is segregated send through
Muni ci pal community for recycling.

Notices are displayed in canpus to refrain fromuse of plastic. In addition,
security is alerted to stop plastic entry in canpus in any form Café,
Cl assroons grounds are nonitored for all such uses and an attenpt is nade to
compl etely eradicate any formof plastic in canpus. Paper bags are encouraged
for use by students and staff nenbers.

Waste Water emitting fromwater coolers/ROis directly linked to the garden
through different channels that facilitate the garden to flourish w th best,
and optinum use of water resources.

A system of water nanagenent has been devel oped in the playground by erecting a
wat er tank structure to neet out the drainage needs which is done in the form
of absorption especially during rainy days.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1. First Practice Title of the practice — Exclusive Help to Rural Students.
bj ective of the Practice The college identifies students according to their
learning ability during the first year of their learning stay in the coll ege.

There may be students who are advanced | earners and sone are slow | earners. It
is responsibility of our college to cater to the needs of these students. The
col l ege has a uni que programre conducted with a view to inpart know edge and
encour age students for excelling in different donmains. Many students who are
enrolled fromrural environnent face a different anbience in a college. The

students fromrural have to face sone additional socio-cultural challenges
conmpared to urban students while noving into urban colleges, So, to identify
the chal l enges that rural students face when enroll for their education in the
coll ege and to provide student-specific solution are the prinme objectives of
our programme. To share suggestions, opinion and problens at personnel or
professional front are the center stage of this programme. The context The
students who are adnmitted to the under graduate course cone wth various
backgrounds have diverse capabilities and chall enges. As nost of the students
in the College hail fromrural background. They are inexperienced and have
m sconceptions for urban area. Mdst of the rural students have | ack of access
to advance | earning tools such as digital |earning, conputer education, and
non- academni ¢ books. Unfortunately, in rural schools, proper sports coaching
and equi pnment’s are not available. This leads to the | ack of opportunities for
students to play ganes and be physically active. The situation becones gri mer
for girls students fromrural area due to sone social and cultural issues. In
urban areas, post School tinmes, students are engaged in nusic, dance cl asses,
| anguage cl asses where as non-availability of post school activity centre in
rural areas is a key challenge for rural students. Many students may feel self
consci ous about their acadenmic ability and rural students are nost likely to
“under match” thensel ves when applying to college girls students fromrural
background have to face lacking in facilities |ike residence, transportation,
nmont hl y expendi ture, healthy outdoor recreation and communications barriers.
So, students need to be handled individually by setting reasonabl e goals
according to their confidence Ievel. The practice (lIts uniqueness in the
context of higher education) The nmentor-nmentee interaction helps in identifying
the under perfornmers and an advanced perfornmer. Through tutorial period,
teachers try to help the students to achieve their path by providing them
gui dance and nental support. This program al so helps to pronote their nental




and enotional health. In this program they are encouraged to discuss their
probl enms openly that provides for free environnent for discussion. Extra

coaching is also given to each one of them A systemis followed where students
are divided into teams. Al

students have been divided into groups and a team
conpri ses of 20 students that are from al

classes and streans w th whom weekly
interaction is arranged with their

mentors. Teachers notivate themin
friendlier atnmosphere and confort themto | earn and show their persona
probl ens. The profile of each student

physi cal , academ ¢, econonic, social

negative traits of each student is recorded, and at the sane tine, the
attitude, and aptitude of the student, her hobbies, interests, weaknesses,
carrier objectives, the problens faced by the students in their ordinary life,
t he acconpli shnents,

her objectives or carrier goals in life are recorded and
anal yzed and neasures are suggested for each student. Each student

a nentor fromeach course, who initiates one to one interaction,

the difficulties faced by the students and renedi al
i nprove the performance of the students.

conveyed to parents through parents’

i's mai ntained that

i ncl udes st udent
and nedi cal status.

The positive and

i s assigned
and under st and
cl asses are conducted to
The performance of the students is
teachers neet. Students are encouraged to
participate in various extracurricular activities organized at coll ege
district, or state level. The progress of each student is observed in the case
of every activity when student enters at the next level. The National Education
Associ ation said that the | owest performng youth are in public rura
So, it

school .
is a necessity that students’ problens should be upheld on priority
bases and nore required facilities should be provided to our youth to overcone
national crisis. To cater the needs of rural students, W-Fi connectivity is
provi ded so that students can have access to Gmil

or Google for easy access
of the study material, and know edge for conpetitive exans. To solve the
transportation problens of rural students, a special project
to i mprove students’ safety while reaching to college. The concerns of
st akehol ders are incorporated into planning operations to accord due respect to
their roles. Situational analysis is undertaken to understand problens of
students in regard to transport facilities. Al stakehol ders are thus,
i nterviewed, to understand the issues and chall enges regardi ng transport, and
then steps are undertaken by college to address these issues. Sensitization of
drivers and conductors of private vehicles on gender and wonen safety is
undertaking in a close connection and coordi nati on with parents,

vill agers and
vill ages head which aimto help drivers to understand and identify various
types of harassnent,

to increase their awareness about existing laws with
regard to wonmens rights, to inprove their interaction with girls students and
i ncreasing their personal conmitnment to prevent harassnment of girls, college is
hel ping in to arrange safe transport facilities in coordination with village
sarpanch to nonitor and ensure safety of students . Evidence of success The
col l ege i s undertaking outcone-based practices since beginning. In providing
evi dence of effective practice,

col | ege has docunented a range of areas using
both qualitative and quantitative information. The nunber of students who got

sel ected for higher education has increased. Students with poor attendance have
shown interest and are reaching the class and the nunber of students wth
hundred percent attendance has increased. Students have shown enthusiasmto
participate in cultural activities. Many students fromrural background cane
forward to act as organizers for talent hunt, fest, sports activities and
cul tural programes. The students who di dnt possess any special talent or past
experience in sports, dance or speech express keen interest to participate in

many activities and clinched rolling shield. Problemencountered and resources

required Majority of a student conme from econom cally weak fam |y that
face financi al

has been initiated

have to
deprivation and facilities crunch. They have to undertake neni al

work and part tine jobs to support their famly and it affect students’
attendance negatively. Sonetines, it

becomes difficult for students to maintain
bal ance between work and study. G ven the poor reading habit anong students,




regular notivation is required to make student to use library resources to
their optinmum|level. Few problens related to adjustnment in tine table were
energed while inplenmenting this programas extra time is required is required
for individual counselling. 7.2.2. Second Practice Title of the practice:
Prayer Objectives of the practice To keep the mi nd and soul peaceful To give
the spiritual value to the students, prayer is conducted every day. To
i ncul cate noral and ethical values anong students. To devel op positive thinking
and noul d their behaviour. To maintain discipline and teamspirit. The context
A comittee has been fornmed to organi se the prayer so that proper attention of
students is pronoted. The principal, teachers and students are the inportant
participants on this occasion. It is conducted to provide opportunities to plan
and execute the prayer of the college focuses on unity and team buil di ng
qual ity through prayer. Practice The prayer sessions are organi sed keeping in
view the all-round devel opment and to inprove the quality of education. The
prayer conmm ttee gui des and encourages students to conduct the prayer on
regul ar basis. There is conducted class w se every day. First of all, Gayatri
Mantra is enchanted to inprove the concentrati on power. The habit of reading is
devel oped anong students. The principles of self-discipline and confidence are
i ncul cat ed anong students. The students are infornmed about special activities
to be performed and inportant information regarding curriculumand co-
curricular activities. Evidence of success The prayer assenbly offers
opportunities to the student to inprove communication skills and renove stage
fear. The prayer sports students to overcone anxiety or depression and
reflective nood. It instils self-confidence. It was students to have friendly
porch with neighbors, famly nenbers and society. It devel ops sense of
t oget herness. Through the prayer, noral social and spiritual values are
i ncul cat ed successfully. By conducting the prayer class wi se, a sense of
regularity and discipline is created. Problens encountered and resources
required Sonetinmes, prayer conducted in a spatial context takes nore tinme than
schedul ed tinme of 15 minutes. Wen as the prayer is arranged in the sitting
manner that creates fatigue in students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege ainms at enpowering wonen and strived hard to achi eve success in
this mssion. To realise his broad objective, the institution tried nunerous
best practices to achi eve desirabl e behavioural change in the students of the
college it focused on capacity building, devel opnent of skills for
entrepreneurship, and at the sane tine, efforts were also nmade for the
i mprovenent of health and quality of life to our students. To endowed our
students with desirable comunication skill had al ways the forenpost place in
the Iist of our priorities of activities undertaken in the direction of
ensuring enpowernent for our students. The college takes careful note of the
i mportance of education for wonen as it makes wonen enpower enough to control
over their share of resources, wealth and i nconme. Through awareness educati on
and training the status of wonen tried to boost up by the college. Attenpts
were nmade to evolve abilities through literacy and various activities |ike
sports cultural and other outreach programres to nmake t hem acconpli shed and
brilliant enough to make strategic |ife choices and deci sions what was not
of fered or denied previously to them All the stakehol ders of the college are
attenuative and keen to the inportance of the wonen enpowernent and trying hard
to involve its students in the mammoth task for lifting the students of the



http://mpcollegewomen.com/BestPractices.aspx

college to the level equal to nmen. The college is contributing to the lives of
girl students to nake them able wonen for notley of job opportunities and neke
them sel f-enpl oynment. The college find its responsibility and assuned it as an
i nperative nobility and virtue to take initiatives to guide such deprived half
of the society to becone part of the growth. Many activities were undertaken in
the coll ege under wonen and legal literacy cell that includes of organization
of extension |ectures by experts fromprom nent institutions on various issues
related to the wonmen enpowernent. The various conponents |ike condition and
rights of wonmen and execution of crinme agai nst wonen were al so di scussed under
the concerned cell. Many of our students succeeded in grabbing very lucrative
position in different fields as far as enpl oynent opportunities are concerned.
Besi des, many of our student contributed in the service of society through
various outreach prograns. W feel pride in sharing the fact that we are
produci ng persons with high noral values that are acceptable in the society who
will for sure carve a niche for the society. The college is blessed with the
virtue of educating several girl students and enpower themto respond the
chal l enges they used to confront in their traditional role. The college has
shown great success in changing their role that are conpatible with the
changi ng scenario and the evidence for the same can extracted by the positions
our students hold in various government and non-governnment organi sations. Qur
success is evident in a strong, trustworthy and long-termrelationship with our
students which are nornmally observed alumi neet functions and their regul ar
comment s and feedback on col | ege Facebook page.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

To notivate Teaching faculties to attend nore conferences, sem nars and
wor kshops and at the sane tinme, the stinulus was al so given to boost up the
confidence | evel of the staff nmenbers to conmunicate their research work for
publication in the quality journals at national and international |evel. To
organi se nore national and international conferences, sem nars and workshop to
encourage pronotional activities for research and innovation in the college. To
covert the node of teaching from physical to blend, the college ains at setting
up a smart class roomas the interactive board provides nore options to both
teachers and students to make teaching-1earning process nore productive. To put
sincere efforts in relation to career counselling and placenent of students. To
organi se nore extension |lectures on various relevant issues by keeping in m nds

the needs of students. The nunber of books, journals, nagazines will be increased
inthe library. More activities will be conducted in collaboration with various
gover nnent and non-governnent organi sation. Sincere efforts will be nmade to

participate in the activities that offers opportunities to serve the society in
one or the other way. To organi se special progranmes for staff, students on Yoga
Medi tation, health and Hygi ene. To plant nore trees inside and outside the canpus
to ensure the sustainability and quality of environnent. To provide incentives to
teachers with best results. The best teachers will be rewarded for their
performances. To organise different activities to nmaintain the ethics and val ues
in the institution. To use nore innovative nmeans to ensure required output from
the students. The efforts will also be made to ensure enpl oyability of our
students. Renedial and special classes will be arranged for the slow | earners and
econoni cally and academ cally weak students. To nmake nore efforts to raise the
wel fare | evel of the students fromecononically weak fanmilies. To organise
different activities to maintain the ethics and values in the institution. To use
nore innovative neans to ensure required output fromthe students.
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