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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHARANA PARTAP COLLECE (FOR WOVEN)

Name of the head of the Institution

Dr. Poonam Wadhwa

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01168222792
Mobile no. 9416078715

Registered Email

np. col l ege@edi ffrmai |l . com

Alternate Email

np. col | ege@nai | . com

Address MAHARANA PARTAP COLLEGE FOR WOVEN MANDI
DABWAL |

City/Town Mandi Dabwal i

State/UT Har yana

Pincode 125104




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Poonam Wadhwa

Phone no/Alternate Phone no.

01668222792

Mobile no.

9416078715

Registered Email

np. col l ege@edi ffmail.com

Alternate Email

np. col | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://npcol |l egewonen. com AQAR. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://npcol | egewonren. com News. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 75.5 2003 21- Mar - 2003 21- Mar - 2008

6. Date of Establishment of IQAC

12- Dec- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting - 1st

02-Jul - 2018 9



http://mpcollegewomen.com/AQAR.aspx
http://mpcollegewomen.com/News.aspx

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Road Safety Nat i onal State 2018 50000
d ub Seni nar Gover nnent 1
M P. Col | ege NSS DHE Haryana 2019 24333
for wonen, 9
Mandi Dabwal i
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To nurture spiritualismin students Sunderkand path and Sukhmani Sahi b Path on
13.8.2018 and 22.11.2018 were organi zed respectively. 2. | QAC pronoted awar eness
regardi ng personal health and hygi ene anbngst students by organi zi ng doctors’
talk and Health checkup canp from 11.10.18 to 13.10.18. 3. Organi zed Nati ona

sem nar on the topic “ The Status of Road Safety and Safe Mbility Initiatives in
India” 4. 1 QAC focused on boosting up the norale of students by organizing Prize
Di stribution function on 20.4.19. 5. To sensitize students’ denocratic val ues and
el ection process Students’ Council elections were organized on 17.10. 18.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11202_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11202_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11202_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11202_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11202_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To create spiritual environnent

1) Organi zed Sunar khand Path on
13.8.2018 2)Organi zed daily prayers in
nor ni ng assenbly

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing body of the institution 21- Mar-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al'l the academ c activities and the

adm ni strative operations are supported
by managenent infornmation system

Alnost all the activities in the
col | ege have successfully been
automated for the efficient operations.
The follow ng activities have
efficiently been automated through E
system 1) College website: Through the
website every kind of information |ike
adm ssi on schedul e, academ c cal endars,
CGovt. hel pline nunbers, daily
activities news, information regarding
courses and syl |l abus etc. is

di ssem nated. 2) Accounts: Summary,

| edgers, bal ance sheet including
expenses and incone etc. are

mai nt ai ned. 3) Admissions: Al the
required adm ssion formalities are
completed with the help of MI S

adm ssion nmodul es such as filling up of
online adm ssion forns, providing al
academ c information by the students on
these fornms etc. The applicants can
submit their applications as per their



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11202_Quality.xlsx

own conveni ence with the help of this
nmodul e. At the sane tine, the process
of collecting the adnission forns and
making merit lists as per CGovt./
university norns are also facilitated
through it , which in turn increases
the accuracy , reliability and
efficiency in work. The whol e adm ssi on
forns going through this office program
elim nates the chances of errors. This
systemis a great advantage to the
applicants in the rural areas as well
as the candidates with disabilities. 4)
Leave Record: All the faculty nenbers
of the college nmay apply for all types
of | eaves, which elininate paperwork or
manual intervention. 5) Wats App
groups: Any type of information can be
provided to students through Whats App
groups. Coll ege work runs snoothly and
effectively with the hel p of Managenent
I nformati on system

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The coll ege has a well defined systemfor curriculumdelivery and
docunentation. The syllabus is planned by the affiliation university CDLU
Sirsa. The curriculum delivery is planned through academnm c cal endar before the
commrencenent of regular classes. Preparation of tine table and distribution of
wor kl oad is done before hand. Every department is whol eheartedly devoted in
i npl ementi ng acadenmi ¢ and co-curriculumactivities to enrich the |earning
process. (All comittee activities and departnental events are upl oaded online
to facilitate effective docunentation).To clarify the topic and concepts
rel ated to syllabus the teachers discuss wth the students and provide themthe
rel evant current information .For brainstorm ng of the students ,they are
encouraged to ask questions .To get inmedi ate feedback teachers al so ask
gquestions fromthem Teachers also provide the opportunity to students to share
their views on the topics included in their syllabi through assignnents, group
di scussi ons, sem nars, debate and active participation in the class. Teachers
al so gui de students to refer the prescribed text books of renowned authors. The
pl anni ng of assignnents and class tests is done in such a manner that it
provi des conprehensive coverage of the syllabi and proper evaluation of the
students. Qur institution has a well equipped library with the | atest books for
curriculumdelivery. Teachers Co-ordinate with the librarian to ensure the
availability of the required books. Teachers are encouraged to attend FDP. In a
nutshell the scholarly and efficient teachers of our college are zestfully
engaged in inparting education to students in their respective fields.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Engli sh 01/ 07/ 2018
VA H ndi 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromall spheres for the betternment of the institution.
The institution constantly seeks advice from stakehol ders, analyzes it and
submts its report to the principal. The institution has a nmechani smfor
obt ai ni ng and anal yzi ng students’ feedback on intuitional perfornmance. It is a
compr ehensi ve and val uabl e source of information. The analysis of the collected
information is a gateway for inprovenent and enhancing the quality framework of
the institution. For the above nentioned purpose Feedback anal ysis committee




t he Parents.

institution

departnent or

gets structured and standardi zed feedback,
tools and then whol e coll ected responses are revi ewed.
shortcoming is there then corrective action is taken by the concerned
| QAC under the guidance of Principal.
from students on various aspects such as infrastructure ,
library facilities and | earning environnent etc.
obt ai ned by teachers in their classroons on the above said spheres.
feedback is collected fromteachers on use of
curriculumdelivery and teaching-

| nf or mal

library,
| earni ng envi ronnent.

the data is conplied by statistical

If any grievance or

The col |l ege gets feedback
curriculum delivery,
feedback is al so

Teacher s’

infrastructure ,

as current

Teachers have freedom

i ssues to

and suggestions whenever they feel
t he stakehol ders prove the torch bearers for quality enhancenent of the

Pri nci pal

i s hel pful
f eedback col |l ected from Al ummi
i nf or mal

i mporting noral

to give their feedback on the above said issues as well
the head of the Departnment,
Uni versity when they are invited to devel op

is strongly related to teachers’
satisfaction also as it
the teachers-
actions for inprovenent
invitees on the functions of the coll ege.
curriculumdelivery,
activities undertaken by the institution.

Students are advised as their

and to Parent Departnent
review and revise curriculum It
is teachers’
productivity of

satisfaction also as it
in increasing the overall
al so guide to take necessary

suggestions are collected fromthem as being
Feedback from enpl oyer i
and et hi cal
For mal
parents can share their grievances
the requirenent to do so .

in

val ues and extra
f eedback is al so

t he

s gat hered on
curricul ar
provi ded by

In a nutshell,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Gener al 900 550 476
BCom Gener al 240 140 121
VA Gener al 160 65 49
(Engl i sh,
H ndi)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 597 49 14 0 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11202_Demand_ratio_1625462001.xlsx

14 3 2 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system has been introduced in our institution from the session 2015-2016 for establishing
cordial relationship between student and teacher. This system is meant for continuously monitor, counsel and
lead students in educational as well as personal issues.This system also aims at ? To enhance student-teacher
relationship. ? To enhance students’ attendance and academic performance. ? To observe students’ regularity
and discipline. ? To solve the personal problems of students. To maintain and execute mentoring system all the
teachers work as incharges of tutorial groups to mentor the students allotted to them. Students from all classes
and streams allotted to one in-charge to make a tutorial period. One period per week is set as tutorial
period.Mentors maintain and update mentoring format after collecting all necessary information. In tutorial period/
groups mentor and mentees interact with each other regarding current affairs, important issues, health, moral
and ethical virtues and problems of their study and social issues are discussed. Solutions are sorted out at
institutional level and also at social level. Students are guided as well with regards to their profession, career
advancement and specifically for their course work. They are motivated to attend classes regularly and improve
their present and overall performance. The outcomes of this system proved fruitful to: « Improvement in student-
teacher relationship « Improvement in their capacity to deal with personal problems ¢ Improvement in
communication skills « Widening their perspective due to interaction with students and teachers of other streams.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

646 26 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

14

9

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA Vi 08/ 05/ 2019 10/ 07/ 2019

BCom B. COM Vi 08/ 05/ 2019 01/ 07/ 2019

VA VA IV 08/ 05/ 2019 11/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11202_ict_tools_1626151497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11202_e_resource_1626151504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11202_Evaluation_1625463148.xlsx

The institution adheres to the acadeni c cal endar including the conduct of
continuous Internal Evaluation (ClIE). Continuous |Internal Evaluation of the
students in our college is adjudged by a well planned and structured nechani sm
On the outset of every academi c session students are briefed through norning-
assenbly about the continuous internal evaluation process by the Principal. A
the teachers also informthe students about the entire process of CIE in their
respective classes. The criteria for evaluation are regular class tests, one
full syllabus test, two assignnents and class attendance. To fulfill the
attendance criterion the students renmain regular in the class. The teachers
al so nonitor students’ performance by class discussions and queries raised by
students. Cl ass tests and assignnments help the students to prepare for senester
exanms. This practice nakes them participative in class and ensures the quick
and regul ar feedback of their performance. For eval uation purpose teachers al so
raise quarries on the topic to get feedback and participation of students. In
the process of CIE regular tests are given to the students. After the
eval uation of class tests, the answer-sheets are shown to students wth
i nstructions and suggestions. The students can cone to know their weakness and
they can inprove accordingly. If, they find any di screpancies and they express
any grievance regarding the evaluation the sane is redressed inmediately. A
time bound schedule is followed for this purpose. The students who are not able
to take the exam nation due to nedical or any other genuine reason are given
anot her chance on their request for the sanme. Another reforminitiated is that
if there is any change in schedule or nethod of evaluation that is i mediately
notified to the students. Thus reforns in CIE prove fruitful by making our
students disciplined, regular in studies and getting through exan nation
successfully as well.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to Acadeni c Cal endar prepared according to the Cal endar
provided by C.D.L.U., Sirsa. Every year Academ c cal endar is prepared before
t he comrencenent of regular classes for the snpboth functioning. This ensures
that curriculumis enriched through related activities |ike guest |ectures,
extension |lectures and talk of socially renowned persons incorporating the
| atest topics and skills required by the students. For the academ c session
academ c calendar is prepared with the co-ordination of 1 QAC and followed for
the conduct of exam nation and other activities. Teaching schedul es are planned
by each departnment for odd and even senesters respectively. Tine-Table is
prepared by tinme-table conmittee specially constituted for this purpose. For
i nternal eval uation purpose regular class tests and one full syllabus test are
organi zed by all the teachers individually. Exam nation Conmittee organi zes the
exanms at the end of each senester scheduled by C.D.L.U., Sirsa. For this
pur pose, date sheet and notices are circul ated anongst students and teachers
wel | in advance and di spl ayed on the notice boards. This conmttee al so hel ps
in preparations of seating plan and ot her arrangenments to conduct the exans
snoot hly. Acadeni ¢ cal endar consisting acadenmic as well as planned extra/ Co-
curricular activities is being uploaded on the coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http:// npcol | egewonren. com Cour ses. aspx#Cl

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



http://mpcollegewomen.com/Courses.aspx#C1

final year examination
examination
M A Nl Cener al 16 14 87.5
(English
BA BA Cener al 115 79 69
B. Com BCom Cener al 51 49 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://npcol |l egewonen. com Feedback. aspx

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NA 0 0
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
St atus of Road safety and Road Safety C ub 21/ 02/ 2019
Safe Mbility Initiatives
in India

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11202_Pass_percentage_1626762054.xlsx
http://mpcollegewomen.com/Feedback.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11202_Research_Fund_1625126227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11202_Awards_won_1625126293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11202_Incubation_centres_1625126338.xlsx

0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Mat hemat i cs 3 3.3

I nt ernati onal Engl i sh 8 0

I nt ernati onal Hi story 1 0

I nt ernati onal Commer ce 3 0

Nat i onal Commer ce 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 3
Punj abi 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr Jour nal 2018 2.4 1
Refl ecti on Manj eet of Porous Depart ment
of i nhonog Medi a of Mat hema
eneous tics,
waves at Indira
t he Gandhi  Uni
sur f ace of versity,
a di ssi pat Meer pur,
i ve poroel Rewari ,
astic Har yana,
medi a. 122503,
Journal of I ndi a
Por ous
Medi a. 201
821(11).
Dr. 2019 4.135 7
Ref | ecti on Manj eet Pet r ol eum Depart ment
and Sci ence of Mat herma
refraction tics,
of pl ane Indira
waves at Gandhi  Uni
t he versity,
boundary Meer pur,
of an Rewar i ,
elastic Har yana,
solid and 122503,
doubl e- I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11202_journals_notified_on_UGC_1629096053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11202_Books_and_Chapters_1624098605.xlsx

porosity d
ual - per nea
bility mat
erials. Pe
t.
Sci . 2019,
Dr 2018 4.135 7
Refl ecti on Manj eet Petr ol eum Depart ment
of pl ane Sci ence of Mat herma
seismc tics,
waves at Indira
t he Gandhi  Uni
surface of versity,
doubl e- Meer pur ,
porosity d Rewari ,
ual - per nrea Har yana,
bility mat 122503,
erials. Pe I ndi a
t. Sci.
2018, 15,
521-537.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 1 0 0
nar s/ Wor kshops
Present ed 1 21 0 0
papers
Resour ce 0 1 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

M nistry of Youth

activities activities
Cbservance of NSS Unit of MP. 1 70
Surgical Strike Day | College for Wnen,
on 29th sep. 2018 Mandi Dabwal i in
col |l aboration with
Gover nnment of India



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11202_Bibliometrics_1625126549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11202_Index_1640334560.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11202_Faculty_participation_1629189012.xlsx

Affairs and Sport

Cel ebrati on of
Daan U sav

NSS Unit of MP.
Col I ege for Wonen,
Mandi Dabwali in
col | aboration with
Governnment of India
M nistry of Youth
Affairs and Sports

21

67

bservance of
Wrl d Heal th Day
weekl ong activities

Red Ri bbon d ub
of college in
col l aboration with

156

under Red Ri bbon Haryana State Al DS
d ub Control Society
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Poetic Recitation Second position Gover nnent 1
col | ege, Hisar
Poetic Recitation Second position Gover nnent 1
col | ege, Hisar
Speech Third position Gover nnent 1
College , Sirsa
PPT Second position Gover nnent 1
College , Sirsa
PPT Third position Gover nnent 1
College , Sirsa
Sl ogan Third position Gover nnent 1
College , Sirsa
Ski t First position Gover nnent 6
College , Sirsa
Haryanvi dance First position CDLU, Sirsa 1
Sol o dance Second position JCD of Busi ness 1
managenment, Sirsa
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

participated in such

Number of teachers

Number of students
participated in such

writing, sl ogan
maki ng and
speech
conpetition
wer e organi sed

agency activites activites
Beti padhao M nistry of Vari ous 5 30
beti bacho wonen and child| conpetitions
devel opnent i ke essay



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11202_Extension_1626239501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11202_Awards_for_extension_1625129779.xlsx

t he students by
surya
foundati on

Tal k session G vil Lecture given 4 400
hospital , Mandi |by Dr. Nisha on
Dabwal i wonmen heal th
yoga day M ni stry of yoga asans 18 380
cel ebration Ayush were taught to

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

Duration From Duration To

Participant

/research lab
with contact
details

NI L NI L NI L Nl Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Si ngh Col | ege of
Educat i on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shaheed Bhagat Nill Facul ty Exchange 38

and Exposure to
students

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

150000

150000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11202_Students_in_extension_1626239776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11202_Collab_activities_1625130150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11202_Linkages_1625130516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11202_MoU_1626240016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11202_augmentation_details_1624086897.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nl Ni | 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12265 1175475 40 4600 12305 1180075
Books
8144 950000 30 4500 8174 954500
Ref erence
Books
Journal s 4 10000 2 5000 6 15000
CD & 400 8000 0 0 400 8000
Vi deo
O hers(s 27 25920 3 2880 30 28800
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 2 1 0 0 0 13 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 2 1 0 0 0 13 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

PPT

http://npcol |l egewonen. coml Subj ect Mat eri

al . aspx



https://assessmentonline.naac.gov.in/public/Postacc/Library/11202_Library_1624084888.xlsx
http://mpcollegewomen.com/SubjectMaterial.aspx
http://mpcollegewomen.com/SubjectMaterial.aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 500000 250000 250000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai nt enance of library, computers, classroons and playground i s done by
t he various mai ntenance comm ttees. Laboratories of Hone Science departnent are
mai nt ai ned by Lab Technician and Teacher —in- charge. The requirenent for books
and magazi nes is taken from concerned Teachers/departnments. The Principa
approves the finalized list. The inportant news cuttings and notices are pasted
on the flannel board fixed in the library. An identity cumlibrary card is
issued to all the students to get the facilities of library. No dues slip duly
signed by the librarian is mandatory for the students before commencenent of
the University exans to ensure the return of the issued books. For devel oping
newspaper reading habits in students newspaper stands are placed in library and
coll ege canpus. All the issues related to library are resolved by Library
Advi sory Committee. There is one conpul sory conputer Education comittee. This
Conmittee coordi nates the work of conputer education. Al the conputers are
connected with Internet via W-Fi. For the maintenance and repair of IT
infrastructure |ike conputer, internet facilities with W-Fi and projects,
outsourcing is done. For the upkeep and mai ntenance of infrastructure the
col l ege has various comrttees. The inprovenent and nai nt enance of water
Purifiers, generators, plunbing and other electric gadgets has al so done
t hrough vari ous commi ttees. Annual stock —checking of furniture and fixtures is
done for the verification and mai ntenance to upkeep the playground of the
col l ege. A gardener is enployed on Contractual basis.

http://mpcollegewomen.com/Labs.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Economi ¢ 1 5740
frominstitution Condi tion
Fi nanci al Support
from Gt her Sources
a) Nati onal Post Matric 140 853890

Schol orship, for M
norities,Maritoriou
s, SC BC

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://mpcollegewomen.com/Labs.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11202_Scholarships_1640325712.xlsx

enhancement scheme

enrolled

Yoga Canp 14/ 06/ 2019 52 M P Col | ege
Ext ensi on tal k on 31/ 10/ 2018 265 Cancer Specili st
Cancer and period Dr. kalra and
probl emin wonen Gyneol ogi st Dr.
Ni sha
St udent el ection 17/ 10/ 2018 520 M P Col | ege as
per instruction of
CDLU, Sirsa
HB Chek-Up Canp 20/ 10/ 2018 300 A Team from civil
Hospi tal nandi
dabwal i
Heal t h Chek- Up 11/10/ 2018 230 A Team from civil
Canmp Hospi tal nandi
dabwal i

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career in Nill 90 Nill Nill
Banki ng and
how to crack
t he exam By
sh. S. K
Mttal
2019 Career in Nill 50 Nill Nill
Lecturarship
( Dr. Usha
and Dr.
seema from
G N col | ege
Mandi
killianwali
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11202_Development_Schemes_1640325911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11202_Guidance_1624339223.xlsx

nil 0 0 Ni | 0 6
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 66 M P B.A, MESU M A, Msc(
Col | ege B. Com Bi kaner, KUK, mat hs),
CDLU, B. ed, D.ed,
Dlib
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
36 Col l ege and inter 352
col | ege
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 CDLU Ni Il Ni Il 4 Ni Il Anu, Anj u
,Aarti
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2 The aimof our college is enpowering the fenal es through quality
education. To achieve this aimstudents are facilitated to give their
representation by participating in co-curricular, extracurricular and
adm ni strative activities . Qur college students participate in nunber of
activities at institutional |evel and societal |evel. Many activities are
executed by active participation of the students as they are involved in
various conmttees and clubs . They regularly give suggestions and thensel ves
work also to pronote the picture of the college. Students represent coll ege by
actively participating in ECO clubs, Road Safety Cl ub, Anti —Ragging Comittee
and NSS. They represent college by doing activities under these comittees and
Club. Various other activities |ike sports and cultural events, Tree Plantation
Swachhta Abhiyan in the college celebration of National days and Festivals
ensure the participation of the students. Students participate and actively
assist in admnistrative functions of the college required at various |evels.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11202_Placement_1640334232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11202_Progression_1626425171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11202_Activities_Organised_1640333925.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11202_awards_in_activities_1625035075.xlsx

students council elections were organised in the canpus on 17th Cct. 2018. On
the basis of these el ections sone students were el ected for adm ni strative
desi gnations such as President, Vice -President and class representative of the
students council. Class representatives consider the grievances of the students
and share these ones with concerned teachers and the Principal. Al these
el ected nenbers of the students council (extended their assistance) at
adm nistrative level in various college level functions such as prize
distribution cum annual function and farewell party. Apart fromthese
activities, our students participate in social service activities like
participation in door to door service of pulse polio conpagin, donate blood to
serve the humanity, Awareness of voting rights in society through activity of
voter literacy club and filling the formno. 6(nmaking voter card) of college
students. literacy club celebration of Maharaja Aggarsian Jayanti at Aggarwal
Dharanshal a functions organi zed by senior citizen association and Public
functions celebrated on the occasion of independence Day and Republic Day at
sports stadi um conpl ex, Mandi Dabwali. Myre over coll ege nmagazi ne has student
editor for its each section. Students enthusiastically participate in statutory
committees |ike 1 QA and grievances Redressal commttee. At the commencenent of
every session during Student induction programthey are convinced how they can
devel op their personality by participating in various commttees related to co-
curricular, extracurricular to and adm nistrative | evel

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association (register and function) contribution significantly to
the devel opnent of the institution through financial and non-financial neant
during the last the years. Maharani Jhansi Al umi association under the

soci eties Registered Act 2012. It was forned in July 2018. The registration
nunbers HR-11-2018-02441. Maharana Partap Coll ege and the Maharani Jhans

Al ummi association jointly believe in creating and nai ntaining association with
its alumi. The alumi association provides on interface for establish a link
between the alumi, staff and students of the institution. The Al umm

Associ ation Contributes through various neans. 1. Alummi interaction - Cenera
Meetings of alumi association are held tine for the upliftment of the college
as wel |l association. 2.Environnment awareness Programmes for eg. |ectures by
experts, and tree plantation etc. Wre organi sed by Al ummi Association in

col l aboration with institution. 3. A small Alumi neet was held on wonen day and
al umi got chance to reconnect with the Alma matter and old friends. This is
the best platformfor sharing their views for the Progress of Association of
college and Alumi . 4.During | ockdown online neetings was held that was an
opportunities for connect alummi at distance places . 5. The nenbers of our

al umi association offer honorary services to teach the poor students. 6. Sone
menbers of Alummi association are the active nenbers of | QAC of the institution
al so. Qur alummi association is planning to do nore activities for eg. books
donation , hel ping the Poor Students and increasing the strength of nmenmbers of

t he sane.

5.4.2 — No. of enrolled Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

16500

5.4.4 — Meetings/activities organized by Alumni Association :

1




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The college follows the policy of decentralization and the governing body
del egates all the academ ¢ and non-academ c deci si on based on the policy to the
coll ege committee headed by the principal. The head of the institution
formul ates various working conmttees and entrust the inplenentation through
these conmittees. 2. The various comrttees coordi nate and nanage the day to
day activities, and also keep a track of co-curricular activities and extra
activities in the college. Gher units of the college like sports, NSS, library
etc., have their autonomy under the guidance of these various commttees and
associ ations. Students are also involved fromvarious departnents in the
i nternal working system of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Maharana Partap College is affiliated
to CDLU, Sirsa and follows the
curriculum and syl | abus prescri bed by
the University for all its Courses.
Affiliated Institutions are not allowed
to design their own curriculum Rather,
after every 5 to 6 years, University
revi ses their syll abi

Li brary, I CT and Physi cal The institution has well maintained
Infrastructure / Instrunmentation library. There are around 24000 books
of various subjects. W have separate

al mrahs for religious books.
Infrastructure is very good. Lighting
facility is well naintained. Fans are
in working conditions. There is a very

soot hi ng environnment. Newspapers,
Journal s and Magazi nes are wel |
mai nt ai ned.

Research and Devel opnent Al'l the faculty nmenbers of the
institute have access to well -equi pped
computer | aboratories with adequate
infrastructural facilities to carry out
the research projects. The institute
has internet facilities for fast access
to online resources. The faculty
menbers are encouraged to publish their
research contributions in various
Nati onal International Journals and
conferences. The institute notivates
the faculty nenbers to attend research-
oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. The




Institute encourages faculty nmenbers to
pursue Ph.D programes in reputed
uni versities.

Teachi ng and Learni ng

Qur Institution follows a holistic
approach for growh and devel opnent of
students, our teaching and | earning
met hodol ogy i ncl udes brai nstorning
sessi ons, presentations, quizzes,
inquiry learning, hands on activities
etc. W provide adequate
infrastructural facilities for teaching
| earning. W have well qualified and
experienced faculty nenbers. W provide
Conput er Laboratories with |atest
configuration hardware and software. W
have concept of nentoring to provide
special care for students who are
consi dered as slow | earners. Each
faculty nentor has a group of 15-20
students whose overall growth and
devel opment is continuously nonitored
to faculty and their problens are
di scussed. Education is a never-ending
process, hence our faculty nmenbers are
notivated to join Orientation
Programme, Refreshers Courses,

Wor kshops and FDPs to upgrade their
skills and constantly be in the process
of learning so that they can percol ate
the benefits of their updated know edge
and skills to students. W notivate our

faculty nmenbers to pursue higher
studi es we encourage our faculty
menbers to use innovative teaching
met hodol ogi es. Internet facility is
provided for the students and faculty
Menber s

Exam nati on and Eval uati on

There is two unit tests to be
conducted in a senester by the
institution and at the end of

senester,end term Exam nation is
conducted by University, which is a
centralized process managed by
University. The institution follows a
di sciplined strategy for evaluating its
students, which includes Continuous
eval uation, is done through cl ass
tests, assignnents, and presentations.

Human Resour ce Managenent

The institute strictly believes in
the notto of team building and
col l ective decision naking. The
Institute organi zes various orientation
and enrichnment programmes for faculty
menbers for upgrading their skills in
the |l atest technol ogy. Salary, pay-
scal e and increnents are given to staff
nmenbers as per CGovernnent norns which




| ead to enpl oyee satisfaction.
Institute grants Casual |eave, Duty
Leave and earned | eave, maternity | eave
as perm ssi ble by Haryana Govt. norns
to its teaching and non-Teaching staff.
The institution provides special Leave
for pursuing higher studies, attending
enri chment
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. The faculty and staff
menbers are entitled to avail sunmmer
and wi nter vacations as per guidelines
of the University. Qur institution has
Bi ometric and CCTV facilities which are
used for human resource managenent.

Adm ssion of Students

Mahar ana Partap col | ege, Mandi
Dabwali is an affiliate College of
CDLU, Sirsa. The adm ssion is done on
nerit basis. Al the faculty nenbers
vi sit nearby senior secondary schoo
before starting the adm ssion process
to increase the strength of the
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Al the exam nation related work is
done online as per instructions given
by CDLU, Sirsa, Internal Assessnent is
upl oaded on DUF Portal of University
and University also upload the roll no

of the students on sanme portal.

Regi stration return (To be subnmitted to
affiliated university) and pronoti on of
the students to the next class is also
done online on e-portal of CDLU, Sirsa.

Results of all the classes are al so
declared with full particulars of the

on the university website.

Pl anni ng and Devel opnent

The organi zation structure of the
institution include governing body,
Admi nistrative setup and functions of
various bodies, service rules and
procedures ,recruitment and pronotional
rules and policies as well as
gri evances and redressal nechani sm
Patron is the chairman of the governing
body. The governing body is responsible
for policynmaking and to verifying the
reports to the secretary
correspondence. Various committees |ike
| QAC cel |, Faculty nenbers and
adm nistrative staff are effectively
i nvol ved in the planning and
i npl ement ati on, academ ¢ audit and
eval uati on.




Adm ni stration

Admi ni stration has been partially
computerized as part of the
digitalization Programme in Coll ege.
Internet facility is available in the
whol e canpus. Bio-netric nmachine is
al so there in canmpus for the attendance
of regular teaching and non-teaching
staff. Instructions to the menbers of
teachi ng and non-teaching staff are
provided on E-nmail. The information
related to the functioning of the
coll ege is avail abl e on website.

Fi nance and Accounts

Al'l financial records are maintained
in the software Tally. Sal ary,
schol arship and ot her admi ssion fee all
are conputerized.

St udent Admi ssion and Support

The adm ssion process for both the
Under graduat e and post -graduate
students are online w.e.f from session
2017-18 as per the guidelines issued by
DGHE, Haryana. Registration return (To
be submitted to affiliated university)
and pronotion of the students to the
next class is also done online on e
-portal of CDLU, Sirsa

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 00 Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Sem nar St at us 22 3
on road of Road 21/ 02/ 2019 |21/ 02/ 2019
safety and |safety and
safe safe
mobility i |nobility i
nitiatives [nitiatives
N in in India
I ndi a

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11202_Development_training_programmes_1640335806.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Wor kshop on 1
Cont i nuum
Mechani cs:
Princi pes and
Applications”
hel d at PU,
CHD.

19/ 11/ 2018

24/ 11/ 2018 6

Ref r esher 1
course on
Commer ce,

Econom ¢ and
Managenent
GIUST, Hi sar.

26/ 11/ 2018

15/ 12/ 2018

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Faculty nenbers are
pronoted for self-
devel opnent prograns and
hi gher education. 2.
Various | eaves avail abl e
to teaching and non-
teaching staff are casual
| eave, Earned Leaves,
nmedi cal | eave and
maternity | eave as per
Haryana Govt. norns. 3.
Fees install nents schene
for wards of staff. 4.
Enpl oyee Provi dent Fund
for teaching and non-
teaching staff. 5.

Wt hdrawal of non-
ref undabl e anmount /| oan
fromprovident funds in
service by teaching and
Non-teaching Staff. 6.

Avail ability of
acconmodat i on for
teachi ng and non-teaching
staff. 7. Internet
facility is also

1. Special incentives
to Non-teaching staff
(fourth class) on specia
Occasion |like Diwali, and

Lohri etc. 2. Earned
Leave, EPF, Maternity
Leave ( for Fenmle) are

provi ded.

Medal s and cash prizes
are awarded to nerit
hol ders in sports and
academ cs. Industria
trips are organi zed and
various activities,
training sessions are
conducted for their
overal | inprovenent.
Regul ar interaction with
parents is done to ensure
a coordinated effort for
the wel fare of the
st udents.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11202_Training_Programmes_1624343850.xlsx

available in the college
campus. 8. Duty | eaves
for attending sem nars,
conferences Orientation
and refresher courses

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a nechanismfor internal and external audit. In our
institution, internal audit is ongoing continuous process. In addition to this,
external audit is being done every year to verify and certify the entire incone

and expenditure of the institution every year. There is a Financial Committee
under the head “Bursar” which have permanently do a thorough check and
verification of all vouchers of the transactions that are carried out in each
financial year. Likewi se, an external audit is also carried out. So far there
have been no major findings /objections. The Institute regularly foll ows
internal and external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CGover ni ng Body 1045842 five percent

contribution in salary
and for upliftment of the

col | ege.
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No I nspecti ng Yes | QAC
Commi tt ee of
CDLU, Sirsa
Admi ni strative No DGHE, Yes | QAC,
Panchkul a, Princi pal and
Har yana. Gover ni ng Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Principal and teachers are accessible to the Parents for any di scussion and

feedback. The parents of the new entrants are encouraged to visit the college

for interaction with the Principal and the faculty nmenbers. Parents are al so
i nvited on annual day function of the college.

6.5.3 — Development programmes for support staff (at least three)

Counsel ling sessions to inculcate work ethics and positive behavioral aspects
for the creation of congenial atnosphere are organised

6.5.4 — Post Accreditation initiative(s) (mention at least three)




Regul ar health check-up canps in college to ensure the well-being of the
enpl oyees. More open interactive and progress oriented organi zational culture.
The nunber of Faculty Menbers increased in all streans by addi ng new Teachi ng

Staff on regular as well as contractual basis.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC 02/ 07/ 2018 02/ 07/ 2018 02/ 07/ 2018 9
Meeting -1

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Raksha 23/ 08/ 2018 23/ 08/ 2018 320 0
Bandhan to
Cel ebrate
Wbnanhood
Ext ensi on 31/ 12/ 2018 31/ 12/ 2018 265 0

tal k on cancer
and peri od
problemin

WwonT n
Cel ebration 08/ 03/ 2019 08/ 03/ 2019 350 0

of Wonen's Day
Yoga Canp 14/ 06/ 2019 21/ 06/ 2019 52 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college, on a regular basis, nmakes a thorough environnental assessnent of
the campus and i npl ements heal thy ecol ogical practices in water and energy
conservation and the proper process is followed to nmanage the air and ot her
environmental issues. The supply of water is done through RO ‘s installed at

various sites in the college. The proper arrangenments for the safe disposal of

solid waste are done through the help of nunicipal comittee, Dabwali. One day

canps and greenery committee in the coll ege devote nost of its activities and
programes to ensure for the conservation of energy and water. The tree

pl antati on has becone conmmon practice in the college and the sane is also worth

good when it cones to inplant saplings by the volunteers of the institution at
various sites of Dabwali. The college use LED bul bs/tubes. Greenery club



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11202_Quality_Initiatives_B_1626153948.xlsx

perfornms it duty in relation to taking care of the beautification of the

canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Rest Roons Yes 0
Ranp/ Rai | s Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 08/ 08/ 2 1 Cel ebra Tree Pl 40
018 tion of antation
Van to ensure
Mahotsav | quality
of air
2018 1 1 13/ 08/ 2 1 Sunder k 500
018 hand Pat h |Spi ri t ual
i ssues
2018 1 1 02/ 11/ 2 1 cl eanin 400
018 Swachht a ess
Abhi yan
2019 1 1 14/ 06/ 2 1 Yoga 22
019 Canp fitness,
depressio
n etc.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

15/ 06/ 2018

for

The col | ege prospectus
is the code of conduct
di fferent

The

st akehol ders.
prospectus is published
every year few days
bef ore the comrencenent
of the adm ssion
procedure. The m ssion
and vision of the
institution is included
in this document. it
prescri bes coll ege
adherence to the code of
conduct and sone of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11202_Inclusion_1626240683.xlsx

basi ¢ human val ues to
mai ntai n m ni num st andar d
of hi gher education
system The mi ssion and
vision of the college are
included in the very
first section of this
handbook of the coll ege.
The prescriptions for
educati ng and enpoweri ng
young wonen are nentioned
and | aid down clearly.

UCGC Regul ati ons on Nill The professional ethics
M ni mum Qual i fications contained in UCGC
for Appointnent of Regul ati ons on M ni mum
Teachers and O her Qualifications for
Acadenmi c Staff appoi nt ment of Teachers
Uni versities and Col | eges and other staff in
and Measures for the uni versities and col | eges
mai nt enance of Standards published in Gazette of
in H gher Educati on, India, July 2018 are
published in Gazette of adopt ed and fol |l owed by
India, July 2018 our institutions. It lays

down professional ethics
t hrough i nsi stence upon
rul es and regul ati ons and
ordi nances that helps in
creating conduci ve work
culture that incorporates
human val ues, respect for
ot hers opi nion and
diversity at work place
I't prescribes adherence
to the m ni mum standard
of human val ues and basic
principles that should be
mai nt ai ned by al
st akehol ders to make the
t eachi ng-1 earni ng
envi ronment conduci ve for

gr owt h.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Sadbhavna Di was 20/ 08/ 2018 20/ 08/ 2018 420

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Proper drainage facilities are in place to drain the water wastage that emt
from washroons etc.

Liquid waste fromthe points of generation |ike canteen and toilet etc is let
out as effluent into a proper drainage facility and to avoid stagnati on.

Di sposing of old, out dated and non- working electronic itens such as Mnitors,
keyboards, nouse, power suppliers, printers, batteries etc. is a big problem
because this material contains some kind of hazardous material Iike lithium



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11202_promotion_activities_1626241473.xlsx

| ead, Zinc etc. and inproper disposals of these itens is harnful for |iving
beings. Al the E-waste is collected fromevery departnent /office and
delivered for safe place to store in the roomreserved for this purpose and the
further process to sell out these waste materials to buyer by occupations is
carried out as per requirenents.

A nunber of activities related to create and spread awareness on environnent al
i ssues such as air pollution, water pollution, techniques of water harvesting,
pond cl eaning and tree plantation are being undertaken by the coll ege.

One day canps were organi sed to clean up the college canpus and to nake the
students aware about health and hygi ene.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Nanme of the Practice: Greenery Club in the College Objectives of the Practice:
1) The col | ege provides a fabul ous opportunity to students to | earn about
envi ronmental issues and nore inportantly to explore environnental concepts to
take active participation in the pursuit of finding a suitable solution for the

problem 2) It provides a wonderful platformto students to create awareness
and spread it to their parents and nei ghbourhood conmunities and build positive
attitude to take up activities in the pursuit of practical solutions of the
probl ems. Context: The greenery club is very helpful in the pronotion of
qual ity environnent and undertakes the activities related to preservation of
our environnent. The managenent and all other stakeholders of the college fully
understand the virtue of this club. Al the activities and prograns that are
noni tored and performed by this club played a greater role to provide quality
environment to the students and ot her stakehol ders of the college. The
Practice: The notivated teachers of the college established green club to offer
interested students to came out of the constant boredom of the classroom
activities of the college. The club was set up with an idle team size
constituted 50 students and undertook a wi de range of activities under this
unbrella. The institution has been running the club systematically and
successfully fromits inception. The coordinators and ot her staff nenbers of
the college cane up with an annual plan to achieve the stinul ated objectives
enthusiastically and with great vagour. A nunber of activities related to
create and spread awareness on environnmental issues such as air pollution
wat er pollution, techniques of water harvesting, pond cleaning and tree
pl antation are being undertaken by the college. Sanpling for various forns of
trees were planted at various occasions at one or other sites, this activity
was undertaken both inside and outside the periphery of the college by the
greenery club. At various sites trees of variant inportance were planted at
different points. The expenses of saplings and others were borne by coll ege
itself and many tinmes, sonme of the NGOs cane forward to hel p this honest
purpose to serve the society like virtuous club set up by M Keshav Sharma ji.
The institution donated and extended their hel p and cooperate and col | aborat ed
with our institution to offer a nunber of saplings to the college student to
i npl ant the sane inside and outside the institution. Various sites of Dabwali
were covered under this joint strive of green club and NGO virtuous club Mand
Dabwal i . Saplings were al so distributed anong students so that they could
i npl ant those saplings in their houses and ot her avail able open areas. At the
same time, sone of the saplings were provided with to the students to
distribute to their neighbours and other nearby places. The caring of the trees
i npl anted under this club is the sole responsibility of the volunteers.
Students frequently visit to the destination and sites where they planted these
saplings to watering themto ensure their snooth growth. flowers pots were
decorated and prepared by hand painting for the college garden. This creation
of college students hel ped and inspired themto reach new heights of scale. The
eco-friendly water pots were installed on trees to provide clean clear and coo




water that helps birds to fulfil their ecological requirenments. Artificia
nests for birds were also installed on the safe and suitable places to help the
common birds for breathing and protect their scions. So, the college is
contributing greatly to maintain biodiversity in ternms of flora and fauna of
the country. Uniqueness in the context of higher education System The enphasis
was al ways given to the environnental issues at various |evels and different
CGovernnent and NGOs nade sincere efforts to bring this issue to the fore. yet,
till recent years, environnent remained the fringe issue in formal education
But with the introduction of the environnent as the conpul sory paper,
Government of India took this initiation to make this one is the core issue
whi ch should be dealt with by enploying a notley of nmeans and the formati on of
greenery club nmay be an inportant conponent of the endeavour to the CGovernnent
of India as higher education can be a vital force and powerful nean of
enforcement and inplenmentation of the programes. Problens encountered : The
nmenace of nonkey is there in the college. The subsequent visit by themto the
college in search of water, food and a safe and rich place to play as they
swing on trees as they find an abundance in the blend of small and big trees
with high density of branches. there they caused great |oss to the sanpling and
branches of trees. The nobnkeys sonetines destroyed the pots that are used for
the arrangement of water facilities. Name of the Practice: Feedback systemin
the coll ege Objectives of the Practice: 1) To enhance the |evel of students
learning in the institution and provide and inprove | earning experience to the
students. 2) It helps in identification of the gaps or efforts falling short of
expectations of students from various stakehol ders of the college to
accommpdate their needs in the best possible way. 3) To devel op and enhance
prof essional practice of the teachers in the college as the professiona
devel opment actual |y changed as behavi oural change of teacher to satisfy the
expectations of the students. Context: it is a major driving force to change
t he behavi our of teachers and ot her stakehol ders to provide an i nproved
environment in an educational institution. The enpirical research studies
establ i shed the fact that feedback has been the single bigger driving force for
ensuring better output in teaching | earning process. It was reveal ed and
suggested that inprovenent of greater degree in the teaching process can be
ensured through a well-established feedback system and teachers’ effectiveness
can be enhanced by this practice in terns of better outcones in classroom
teachi ng. Uni queness in higher education system The teaching of |ectures can
be professionalised in higher education through the effective inplenentation of
feedback system It facilitates student’s devel opnent by nonitoring and
eval uating their own teaching nmethods and practices by a teacher. It provides
opportunities to fill the gaps between current and desired perfornmances and
ef fective feedback system works as a source of information which can be used by
teachers to tailor their teaching that thus inproves the | earning experience of
the students. The Practice: The institution has a consistent and tinely
f eedback system affected on various stakehol ders. W have adopted the target-
ori ented feedback system where teachers of the institution |ayout the
expectations and al so notivate the students to understand their position in
relation to the determ ned goals. To maintain a formal feedback system the
col | ege has desi gned and prepared feedback survey tenplate for students which
ains at gathering effective feedback from students about a notley of attributes
and issues about the institution. It is normally designed by a team conpri sed
of experts fromdifferent arena and to nmake it nost suitable to the needs of
the college. it is custom sed and nodified at later stage. It is filled by the
students of college that hel ps the college to have the clear understandi ng on
what they are doing good and the area that requires inprovenent is also
identified through it. So, the feedback forns help to nmake an overal
assessnent of coll ege teaching programmes, co-curricular activities and their
infrastructure and other facilities available with the students. On the basis
of the findings of the survey, the college becones able to take necessary




action and it provides the desired anount of information to the principal and
other relevant authorities to take necessary actions to nake required
corrections and inprovenents. constantly. The IQAC is there for the evaluation
of the students’ feedback which is presented before principal for the
i nprovenent in the college. Corrective neasures were suggested to the rel evant
departnent for inplenentation to fill the gaps. The alummi and teachers are
al so incorporated in this process as teachers of the institution are also free
to share their views on various issues of the college. In the same manner
alumi of the college also participated in this activity and share their
val uabl e suggestions regardi ng i nprovenent that can be ensured for the better
future for their juniors. The college is very sensitive to the individual needs
of every stakeholder in the institution. The parents of our students are al so
invited to give their feedback about their childrens expectations and better
| earni ng experience in the college. Evidence of success : 1) The students were
nmore notivated to give their suggestions on relevant issues. 2) The students
got solutions for their problens instantly. 3) The bond between teachers and
students becane stronger, Limtations: Sonetines, students feel attached and
bel oved by their teachers and the information provided by themis biased under
the overflow of their feeling towards teachers and coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. npcol | egewonen. conf Best Practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Many students feel overwhelned with the options available with her when it
cones to take appropriate decision regarding spend nost val uabl e age period of
their life. Sonetimes, it beconmes a herculean task for a large chunk of these

buddi ng students of higher educational institutes to nake right decision

wi t hout proper guidance about the prospectus and scope provided by various
streans of skills. To cope up with these requirenments and | essen the stress of
opting for the best when a student try to nake deci sion where to spend next 3

or nore years of their life, the college organi zed workshop for twelfth pass
out students to attract and nmake their free tinme nore productive to notivate
themto get adm ssion in the college and to provide the guidance for the future
course of action. It was a 10 days venture initiated to take concrete and
ef fective steps to inprove enrolnent ratio in the institution attributed to the
overal|l decrenent in the rates of admi ssion in the area due to new institutes
that started to exist recent years. Efforts were not only focused on raising
the nunber of students in this very institution but to nmake this budding
students or college acquainted with sone of the basic qualities of the
institution that had a profound inpact on these students experience during this
time period in the college. The notive was to share the crux major of our
m ssion and vision as a wonen educational institute in the area. The
participants got refection of a subline experience under the influence of the
col l ege values, culture and future direction. During this workshop sone of the
speci al courses and classes were arranged for the participants on various
objects |ike mathematics English and conputer etc. some of the nost inportant
and general topics fromcomerce and others streans were al so di scussed
t horoughly by the teachers concerned to the subjects in the college. Besides,
the training on yoga was also inparted to the students to offer participants
with better fortunate with physical and nental health. Various techniques of
dance were shared and di scussed theory and choreography in al nost every style
and type of dance in an interesting and | earning way. The students were trained
with nmusic al so. The students were al so provided the opportunity to play ganes



http://www.mpcollegewomen.com/BestPractices.aspx

i ke badm nton, Kho-Kho, football, table tennis, volleyball, etc. here in the
institution. The students were nmade acquainted with various nethods and skills
to prepare for conpetitive examand it was el aborately discussed with the
participants on how acquire good hold of GK of different |evels. However, It
requires time and arduous efforts to change the already m nd set of the
students and to nmould themto hel ping students to adjust in new and refined
situations of the institution as institution sonetinmes find itself hel pl ess and
to |l ose control over students’ background. Sonetines, it becones a big
Chal  enge to notivate academ cally poor students to attend special classes. But
constant and sincere efforts fromfaculty help the students to overcone these
probl ens.

Provide the weblink of the institution

http://ww. npcol | egewonen. conf Di stictiveness. aspx

8.Future Plans of Actions for Next Academic Year

To enhance the infrastructural facilities and increase the utility of library.
Its upgradation will be done by increasing the nunber of books and addi ng nore

i nnovative techniques to nmake it nore user friendly. The conputerisation of
library is the forenost objective for the next academ c session as e-library
proves an easy access to wide infornmation to the students. To organi se nore

nati onal and international conferences, sem nars and workshop to encourage
pronotional activities for research and i nnovation in the college. To covert the
node of teaching from physical to blend, the college ains at setting up a snart
class roomas the interactive board provides nore options to both teachers and
students to make teaching-|earning process nore productive. To organi se nore
extension |l ectures on various relevant issues by keeping in ninds the needs of
students. To start special coaching classes of the classical dance for our
students as well as for the outsiders. To plant nore trees inside and outside the
canmpus to ensure the sustainability and quality of environment. To notivate
Teaching faculties to attend nore conferences, sem nars and workshops and at the
same tinme, the stimulus was also given to boost up the confidence |evel of the
staff nenbers to communicate their research work for publication in the quality
journals at national and international |evel. To provide incentives to teachers
with best results. The best teachers will be rewarded for their perfornmances. To
organise different activities to maintain the ethics and values in the
institution. To use nore innovative neans to ensure required output fromthe
students. The efforts will also be made to ensure enployability of our students.
Remedi al and special classes will be arranged for the slow | earners and
econom cal ly and academ cal |y weak students. To nake nore efforts to raise the
wel fare | evel of the students fromecononically weak fanilies. To organi se nore
sem nars and other activities in collaboration with various governnent and non-
governnental organisations. Efforts will be nmade to garner nore funds and grant
fromvari ous concerned agencies to pronote infrastructural and research
facilities in the institution. To inprove drinking water and washroons facilities
for the students.
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